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Seasons  Greetings!

2009
Our government will begin a new 
administration on January 20, 2009 
as Barack Obama becomes the 44th 
President of the United States. The 
new administration, along with a 
Democrat-controlled Congress,  
is likely to initiate numerous tax 
law changes. Although extensive tax 
code changes may be delayed due 
to the current state of the economy, 
the individual tax rates for higher 
income taxpayers may increase  
in 2009.

The top two individual income tax 
rates would be increased from 33% 
to 36% and from 35% to 39.6%.  
The 1990s phase-out of personal 
exemptions and itemized deduc-
tions would be restored, effectively 
increasing the top tax bracket in 
excess of 40%. The changes to the 
tax rates would apply to households 
with incomes of $250,000 or more  
 

($200,000 for single individuals).  
The capital gain and dividend rate 
would increase from 15% to 20% for 
married couples with incomes more 
than $250,000 ($200,000 for single 
individuals). Apparently, the middle 
class tax rates will remain the same 
at 10, 15, 25, and 28 percent. 

Here are some of the other tax-plan 
highlights under consideration:

New Tax Cuts
•	 A	tax	credit	up	to	$1,000	to	
	 offset	Social	Security	taxes	
	 for	low-wage	earners.

•	 Eliminate	income	tax	for
	 seniors	earning	less	
	 than	$50,000.

•	 Double	the	tax	credit	for	
	 college	expenses	to	$4,000.

•	 Create	a	10%	mortgage	tax	
	 credit	for	those	who	do	
	 not	itemize.

•	 Provide	$1,000	rebate	funded	
	 by	a	windfall-profits	tax	on	oil
	 companies	to	offset	high	
	 energy	costs.

Retirement Accounts
•	 Suspend	mandatory	
	 distributions	to	those	who	
	 are	70	1/2	and	older.

•	 Permit	taxpayers	to	withdraw
		 up	to	$10,000	from	retirement	
	 accounts	penalty-free	
	 (withdraws	would	still	be	
	 subject	to	income	taxes).

Alternative Minimum Tax
•	 The	record-high	federal	budget
		 deficit	will	likely	prevent	the
	 AMT	from	being	repealed.

•	 The	current	exemption	
	 amounts	would	remain	the
	 same	and	would	be	indexed	
	 for	inflation.

Estate Tax
•	 The	applicable	exclusion	
	 amount	increases	to	$3.5	million
	 per	estate	from	$2.0	million	in
	 2008.	The	tax	rate	for	2009	
	 remains	at	45%.	

Businesses
•	 Maintain	top	corporate	tax
		 rate	at	35%	while	closing	
	 non-specified	corporate	
	 loopholes.

•	 Establish	a	$3,000	refundable
		 credit	for	2009	and	2010	for	
	 each	full-time	employee	
	 added	to	the	workforce	by	
	 existing	businesses.

•	 Businesses	that	move	jobs
		 outside	the	U.S.	could	find	
	 some	current	tax	benefits	
	 reduced	or	completely	
	 eliminated.

New Tax Laws Likely for 2009 

Happy holidays AND OUR BEST WISHES FOR A PROSPEROUS NEW YEAR FROM THE PARTNERS AND STAFF OF  
BORMEL, GRICE & HUYETT, P.A.   (Not pictured–Brenda Cummings, Brian Jordan, Donna Peirce, and Michael Wallman)



Form 990 is used by the IRS as the 
primary tax reporting and compliance 
tool for tax-exempt organizations. In 
addition, most states rely on the Form 
to perform charitable and other regu-
latory oversight, and to satisfy state 
income tax filing requirements for 
organizations claiming exemption 
from state income tax.  Form 990 is a 
public document that is made avail-
able by filing organizations, the IRS, 
and others. It is the key transparency 
tool relied upon by the public, state 
regulators, the media, researchers, 
and policy makers to obtain informa-
tion about the tax-exempt sector and 
individual organizations. Each year, 
over 500,000 organizations file Form 
990 or Form 990-EZ with the IRS.

Form 990 had not been significantly 
revised since 1979 and, it was felt, 
was in need of a major overhaul. The 
sense was that it had failed to reflect 
the changes in the law, as well as the 
increasing size, diversity, and com-
plexity of the exempt organization 
sector. The form no longer adequately 
served the IRS’s tax compliance inter-
ests nor met the transparency and 
accountability needs of those served 
by the organizations.

IRS undertook an exhaustive project 
to extensively revise both the format 
and the content of the form based on 
three guiding principles:

•	 Enhancing	transparency;
•	 Promoting	tax	compliance;	and
•	 Minimizing	burden	on	the	filing	
	 organization.

Some of the major features of the new 
form include a new summary page,  
a new governance section, enhanced 
reporting of executive compensation 
and an organization’s relationships 
with insiders and other organiza-
tions, and new reporting for non-cash 
contributions, foreign activities, tax-
exempt bonds, and hospitals.

The IRS released a draft of the rede-
signed Form 990 on June 14, 2007. 
The Service received approximately 
700 comments on this draft form 
and, after making modifications 
to the form based upon these com- 
ments, released the redesigned Form 
990 on December 20, 2007. The draft 

instructions were released on April 
7, 2008 with the final instructions 
released after a comment period, on 
August 19, 2008.

The final form takes the structure 
of a summary page, a core form to 
be completed by all filing organiza-
tions, and schedules to be completed, 
as appropriate, by organizations 
based on their particular activities. 
The summary page provides a “snap-
shot” of financial, governance, and 
operational information, including 
a two-year comparison of key finan-
cial data. The Statement of Program 
Service Accomplishments has been  
relocated to immediately follow the 
summary page.

The new 990 includes a section on 
governance, consisting of three parts:

•	 Composition	of	the	organization’s	
	 governing	body;
•	 Its	governance	and	management
	 policies;	and
•	 Its	disclosure	practices.

The section’s heading and instruc-
tions explain that the section asks for 
information about policies and prac-
tices that are not required by federal 
tax law.

The 2008 Form significantly revis-
es the reporting of executive com-
pensation and transactions with 
“interested persons.” As was true in 
prior years, all organizations must 
list their officers, directors, and key 
employees, regardless of whether 
or not they were compensated, and 
must report all compensation paid 
to such persons by the organization 
and related organizations. The 2008 
990 instructions provide new defi-
nitions of these terms, so reporting 
may differ from earlier years. In addi-
tion, the reporting of compensation 
paid to the organization’s five highest 
compensated individuals and five 
highest paid independent contrac-

tors has now been extended beyond 
charities, to all organizations filing 
Form 990. Compensation is now 
required to be reported based upon 
amounts reported on Forms W-2 and/
or 1099-MISC. Certain amounts not 
included on these forms, such as 
retirement plan and health benefits, 
are now reported elsewhere on Form 
990. Organizations paying compen-
sations in excess of $150,000 to any 
persons required to be listed in the 
“core” form must now provide addi-
tional information in Schedule J, 
Compensation Information. 

There is a new Schedule L, Trans-
actions With Interested Persons, 
which requires the reporting of excess 
benefit transactions, loans, grants, 
and other financial assistance, and 
business transactions involving  
interested persons. 

Altogether, the 2008 Form 990 has 16 
schedules which are to be completed 
on an “as applicable” basis. Many 
of these schedules replace previous 
requirements to “attach a schedule” 
from the old form. Some of these new 
schedules replace parts of the old 
Schedule A, Organization Exempt 
Under Section 501(c)(3), which has 
now been streamlined to focus exclu-

sively on an organization’s public 
charity status and its public support. 
An organization that previously filed 
Schedule A should now review the 
filing requirements for new Schedule 
A, C, E, and R, to determine wheth-
er they must complete any of these 
schedules. 

Among the other new schedules are: 

•	 Schedule	C,	Political	Campaign	and	
	 Lobbying	Activities;
•	 Schedule	F,	Statement	of	Activities	
	 Outside	the	United	States;
•	 Schedule	H,	Hospitals;
•	 Schedule	K,	Supplemental		 	
	 Information	on	Tax-Exempt	Bonds;

•	 Schedule	M,	Noncash	Contributions;		
	 and
•	 Schedule	R,	Related	Organization	 	
	 and	Unrelated	Partnerships.

In order to address some concerns 
regarding transition from the old to 
the new forms, the 2008 Form 990 
is being phased in over a three-year 
period. This is being accomplished 
by allowing small organizations to 
file Form 990-EZ, instead of the new 
Form 990, for 2008 and 2009. 

Beginning with 2008 tax years, an 
organization may file a Form 990-EZ 
(rather than a Form 990) if it satisfies 
both the gross receipts and assets tests 
set forth in Table 1 (see below). 

These modifications to the Form 990-
EZ filing requirements will increase 
the number of organizations eligible 
to file Form 990-EZ from 41% in 2007 
to 76% in 2008, or approximately 
185,000 in 2008 and 140,000 in 2009, 
according to IRS estimates.

In addition, those organizations 
which are required to complete 
Schedules H, Hospitals, and K, 
Supplemental Information on Tax 
Exempt Bonds, both of which will 
require significantly more informa-

tion to be reported than has been 
required in the past, will only be 
required to complete one part of the 
respective schedules for 2008. The 
other parts of these Schedules will 
be optional for 2008, but the entire 
Schedules, as applicable, will require 
completion beginning with the 2009 
tax year.

Organizations that are eligible to 
file the 2008 Form 990-EZ, and their 
tax advisors, should be reviewing the 
revised Form 990-EZ now, including 
Schedules A, B, C, E, G, L, and N, 
which may required completion by 
some organizations.  ■

The Redesigned Form 990

May file 990-EZ for: If gross receipts are: If assets are:

2008 tax year (filed in 2009) > $25,000 and < $1 million < $2.5 million

2009 tax year (filed in 2010) > $25,000 and < $500,000 < $1.25 million

2010 and later tax years > $50,000 and < $200,000 < $500,000

Table 1



Since our last newsletter we have 
had several inquiries as to what 
BGH Small Business Services, LLC is  
and what services it offers. Here 
are answers to some of the most  
common FAQs.

What is BGH Small 
Business Services, LLC?
BGH Small Business Services is an 
outsourced accounting or book- 
keeping solution dedicated to 
helping small business owners  
get out from under the administra-
tive accounting burden, therefore 
allowing them the time they need to 
run and grow their businesses.  

How Does BGH Small 
Business Services Work?
BGH Small  Business Services  
provides businesses with skilled  

QuickBooks® certified professionals 
who tailor their services to meet the 
accounting and financial needs of 
your business. We can assist you 
as little or as much as you need by  
providing you with accurate, timely, 
and customized financial informa-
tion so that you can make good 
business decisions. Services can be 
provided either at your work site or 
in our offices, but either way, you are 
freed from the need to supervise an 
accountant or bookkeeper.

What Types of Services 
Does BGH Small Business 
Services Provide?
BGH Small Business Services pro-
vides a business with services that 
can be customized to meet your  
specific needs, including:

•	 QuickBooks®	
	 Set-up	&	Training

•	 QuickBooks®	
	 Review	&	Clean-up

•	 Checkbook	Accounting		
	 &	Reconciliation

•	 Outsourced	Accounting/	
	 Bookkeeping

•	 Accounts	Receivable/Payable

•	 Payroll	Procedures	and			 	
	 Services:	Filing	Employer’s		 	
	 Quarterly	Tax	Returns	
	 (IRS	941,	etc.);	Unemployment	
	 reconciliation	and	reporting;		 	
	 Worker’s	Comp	reconciliation	
	 and	reporting

BGH Small Business Services is  
your source  of  profess ional ,  
cost-effective, flexible, and custom-
ized services to meet your needs.  
For additional information, visit  
our website at www.bormel-grice.
com or contact Mari Schrup at  
301-953-3259.  ■ 

BGH Small Business Services, LLC

Payroll and Mileage 
 Changes for 2009

For 2009, the Social Security Administration 
has announced increases in the maximum 
amount of earnings subject to Social 
Security and self-employment taxes. The 
Social Security rates will remain at 6.2% 
for employers and employees on earnings 
up to the new wage limit of $106,800 
paid in 2009. The maximum withholding 
for Social Security will be $6,621.60. The 
Medicare rates will remain at 1.45% for 
employers and employees; all earnings will 
continue to carry no ceiling on maximum 
taxable earnings.

IRS limits the amount employees can 
deposit to a 401(k) plan each year. A par-
ticipant’s maximum pre-tax contribution 
for 2009 will be $16,500 (an additional 
$5,500 can be contributed for individuals 
who will be at least age 50 by the end of the 
year). This limit applies to all 401(k) plans 
the person participated in during the year.  
It is the employee’s responsibility to keep 
track of the total contributions if they par-
ticipated in the 401(k) plans of more than 
one employer during the same year.

The new 2009 Maryland employer with-
holding county rates have been announced.  
The only county tax rate to change is 
Prince George’s County from 3.10% to 
3.20% for 2009.

The standard mileage rate for business use 
of an automobile for 2009 will be 55 cents 
and for medical or moving use will be 24 
cents per mile.

Should you need assistance with these 
items, please feel free to call our office.

JANUARY 15	
Final	installment	of	2008	estimated	tax	
by	individuals	and	trusts	due.

FEBRUARY 2
Last	day	to	receive	Forms	W-2	and	
most	1099	statements	from	your	

employer,	banker,	broker,	etc.	

Individuals	who	owed,	but	did	not	pay,	estimated	tax	
on	January	15	may	file	their	2008	income	tax	return	
and	pay	the	tax	in	full	to	avoid	late	payment	penalty.

Fourth	quarter	2008	payroll	tax	returns	and	annual	
federal	unemployment	returns	due.

FEBRUARY 10	
Extended	filing	date	to	file	Forms	940	and	941	for	the	
fourth	quarter	of	2008.	This	date	applies	ONLY	if	the	
tax	was	deposited	for	the	quarter,	in	full	and	on	time.

FEBRUARY 15
Last	day	for	filing	Form	W-4	by	employees	who	wish		
to	claim	exemption	from	withholding	of	income	tax	
for	2009.	

FEBRUARY 17
Last	day	to	receive	Form	1099-B	statements	from	
Broker	and	Barter	Exchange	Transactions	and	
Form	1099-S,	Proceeds	from	Real	Estate	Transactions.

MARCH 2
File	Forms	1098,	1099,	W-2G	(copy	A)	and	Form	1096	
with	the	IRS.	

File	Forms	W-2	(copy	A)	along	with	Form	W-3	with	the	
Social	Security	Administration	(SSA).		

If Forms 1098, 1099, W-2, W-2G, or W-3 are filed 
electronically, the due date for filing them with 
the IRS and the SSA is extended to March 31. 

MARCH 16
Corporation	and	S	Corporation	income	tax	returns		
for	calendar	year	2008	due.	

Last	day	for	calendar	year	corporations	to	file	Form	
7004,	an	automatic	six-month	extension	of	time,	
for	2008	income	tax	returns.

APRIL 15	
Individual	income	tax	returns,	Form	4868	(automatic	
six-month	extension)	plus	payment	of	any	2008	
tax	liability	due.

First	quarter	individual	estimated	tax	payments		
due	for	2009.

Last	day	for	making	2008	IRA	contributions.

Gift	tax	returns	and	payment	of	any	gift	tax	for		
2008	due.

Calendar	year	fiduciary	income	tax	returns	and	
requests	for	six-month	automatic		
extensions	due.

Partnership	returns	and	requests	for	five-month		
automatic	extensions	(Form	7004)	for	2008	due.

First	installment	for	corporation’s	estimated	income		
tax	is	due	for	2009.

APRIL 30	
First	quarter	2009	payroll	tax	returns	due.

Tax Due Date Calendar



Client Profile:
Bormel, Grice & Huyett, P.A. is proud to feature our client, Charm City Cakes. 

The following awards were presented 
at our annual firm retreat:

Award of Excellence –  
Ray Plummer  
Thumbs-up Award –  
Bette Anne Sanders   
Certificate of Appreciation –  
Sally Johnson

Marlene Collins, firm administrator, 
was recently appointed to the City of 
Laurel Board of Appeals. The Board 
holds public hearings and has, among 
its powers, the ability to hear and 
decide appeals for any deter-
mination where it is alleged an 
error has been made, to hear and 
decide special exceptions to deci-
sions made, and to authorize 
upon appeal in specific cases a vari-
ance from the terms of the ordinance.

Kathy Grice was recently appointed 
to the Board of Trustees of the City 
of Laurel Retirement Plans. The 
Board is charged with administering 
all funds invested in the retire- 
ment plans which shall include the  

responsibility for the investment of 
the retirement funds.

Ray Plummer was promoted to the 
position of manager. Ray has been  
a leader in our firm’s paperless  
transition.

The year 2008 finds us celebrating 
not only Bormel, Grice & Huyett’s 
40th anniversary, but also staff 
member special anniversaries:

Larry Bormel  
30 years of service  
Katherine Grice  

25 years of service  
Anna Huyett  

25 years of service  
Marlene Collins  

20 years of service  
Brenda Cummings  
20 years of service  

Bette Anne Sanders 
20 years of service  

Edie Manney  
10 years of service  

Catherine Newman  
10 years of service  

Sally Johnson 
10 years of service

Sally Johnson and Ray Plummer 
presented a workshop on Preparing 
for an Audit as part of the Arts 
Management Workshop Financial 
Series organized by the Cultural 
Alliance of Greater Washington. The 
December 3 workshop was targeted 
to local nonprofit organizations  
who are members of the DC arts 
community. Sally and Ray explained 
the audit process, discussed the 
type of information that is typically  
requested by auditors, and provided 
guidance for improving the efficiency 
of the audit engagement. Participants 
also received a checklist to assist 
them with preparing for their next 
audit and making the entire process 
as “painless” as possible.

Bormel, Grice & Huyett, P.A., has 
recently undergone its triennial Peer 
Review examination. Once again, 
 

as in prior years, our firm received 
a report recognizing that we main-
tain the highest quality of work in all 
aspects of accounting and auditing 
services. Congratulations to our  
staff for their outstanding work.

If you haven’t already done so,  
please visit our website at www.
bormel-grice.com. Through our 
website, you can access information 
about our firm and its specialty 
groups, the latest issue of our  
newsletter, and links to other sites 
such as tax forms and publica-
tions, Maryland Comptroller of  
the Treasury, Maryland Association  
of Certified Public Accountants,  
American Institute of Certified  
Public Accountants, Baltimore 
Washington Corridor Chamber,  
State Department of Assessments 
and Taxation, Bloomberg Financial 
Services, and client websites. Your 
comments and feedback are welcome 
and appreciated.

The BGH UPDATE is published for our clients, staff, and professional contacts. Copies will be provided to other business people upon written request. Any action based  
on information contained herein should be taken only after a detailed review of the specific situation. 

The following members of our firm have contributed to this edition: Larry Bormel, Kathy Grice, Marlene Collins, Donna Peirce, Bette Anne Sanders,  
Mike Myers, Michael Wallman, Brenda Cummings, Sally Johnson, Mari Schrup, and Tina Megofna.

Chef Duff was getting so inundated 
with cake orders that he decided 
to fling off the oppression of his 
day job and make cake baking 
his full-time gig! He quickly out-
grew his home kitchen and two 
bakeries; in August of 2005 he 
bought a 6,000-square-foot cake 
compound in Remington. Today, 
Charm City Cakes has grown to 
a staff of 11 friends who make 
cakes, listen to music, and eat a 
lot of sushi.

Ace of Cakes is a reality televi-
sion show currently airing on the 
Food Network. The show focuses 

on the daily operations of Duff Goldman’s cus-
tom cake shop, Charm City Cakes, in Baltimore, 
Maryland, including, small-business ownership, 
working with various vendors, tasting with cus-
tomers, constructing cakes, and delivering his 
products. The show is one of Food Network’s  
first docu-soap reality series, paving the way 

Charm City Cakes was started in March of 
2000 when Chef Duff had become tired of 
wandering the country and decided to settle 
in Baltimore. At first, Chef Duff was just mak-
ing a few cakes for friends and family, but as 
word got out about his uncommon creations, 
business picked up fast. In March of 2002, 

 BGH NEWS

Charm City Cakes staff for new outside-the-kitchen studio programs.

Chef Duff has been cooking since the age of 
four, when his mom caught him in the kitchen 
watching Chef Tell and swinging around a meat 
cleaver. When Duff was in second grade, he 
almost cut off his pinkie while carving a pump-
kin. He was destined to work in the kitchen. Chef 
Duff started working professionally when he was 
14, and has been working in kitchens ever since. 

Duff started working for acclaimed Baltimore 
chef Cindy Wolf while attending the University 
of Maryland, Baltimore County. After gradu-
ating, Duff left Baltimore to study pastries 
at the Culinary Institute of America in Napa 
Valley, California. He has worked under 
accla imed chef ’s  around the country.

In addition to owning and operating Charm  
City Cakes, Duff is also a sculptor, artist, and 
musician—he plays bass in the indie instrumen-
tal band “…soihadto…” and is an all-around 
good guy with the cleanest hands in town.  ■
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