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On Tuesday, January 31, 2012, our 
firm hosted an Individual Income 
Tax Tips webinar. The panel included 
Larry Bormel, CPA, Mike Myers, 
EA (Director of Tax Services) and 
Barry Fields, CPA (Tax Department 
Manager) with David Young, CPA 
(Tax Department Manager) providing 
logistical support. Topics included  
business use of auto, meals and 
entertainment, travel, computers  
and home office deductions. 

Future webinar topics will include 
estates and trusts, not for profit  
organizations, real estate and  
construction issues, and profes-
sional service providers practice 
management. You can view the 
webinar by visiting our web site at  
www.bormel-grice.com. Bernie 
Eisenberg and Marty Jenoff of Mid- 
Atlantic Video Streaming and Iron 
Mountain Productions assisted with 
the production.  ■    

Individual Income  
Tax Tips Webinar 

Bormel, Grice & Huyett  
Business Scholarship Awarded
This year’s recipient of the Bormel, Grice & Huyett Scholarship is Caitlyn Irving, a senior from 
Pallotti High School. Bette Anne Sanders presented the scholarship award at the Senior Banquet on 
May 15, 2012. The Scholarship is sponsored by the Baltimore Washington Corridor Chamber 
Foundation in conjunction with Bormel, Grice & Huyett, P.A., and is presented annually to area 
high school seniors for scholastic achievement and interest in pursuing a business curriculum in 
college. BGH is announcing that it is adding a sixth area high school to its scholarship rotation 
and beginning in 2013, two scholarships will be awarded annually.  ■

Bette Anne Sanders and Caitlyn Irving

For most of us, social security will become 
part of our retirement income. There is 
much that has been written about social 
security since it started in 1935; however, 
this article is going to discuss when to 
start receiving retirement benefits.

Generally you must have a minimum of 
40 quarters (credits) of social security 
wages and be at least 62 years of age to 
qualify for benefits. If you start drawing 
social security at age 62 (early retire-
ment), it will be at a reduced amount of 
up to 30% of what you could receive at 
full retirement age. Full retirement age 
ranges from age 65 to 67, depending on 
the year you were born. 

If you wait until full retirement age, 
there is no reduction in your benefits. 
Furthermore, for each month after full 
retirement age that you delay receipt  
of your benefits, they increase by as  
much as 8% a year.  The benefit increases  
cease once you reach age 70.

The amount you receive depends on 
a number of variables, some of which 
are quarters worked, contributions, 
marital status and age. You may obtain 
a statement of benefits or discuss 
your situation with the social security 
administration either through a visit  
to the local office (call 1-800-772-1213 

to get an appointment) or on-line at  
www.socialsecurity.gov. 

Questions often arise as to when to start 
receiving your benefits. There is no right 
or wrong answer. Some factors to con-
sider in this decision are:

Financial needs. Do you need the cash?

Your health. With people living longer, 
it may be better to delay, thus increasing 
the monthly benefit received in later years.

Family. Effects delaying may have on 
your spouse’s benefits.

Plans to continue to work. Benefits are 
reduced prior to full retirement age by $1 
for every $2 you earn over a set amount 
(for 2012 that is $14,640). In the year 
full retirement age is reached, benefits 
are reduced $1 for every $3 over a  
special limit of $38,880. Benefits will no 
longer be reduced starting with the 
month you reach full retirement. Earning 
limits are inflation-adjusted annually.

Bottom-line. Determining when to start 
receiving social security benefits requires 
planning.

If you have questions, we are here to 
assist you.  ■

Social Security & you

Join us on BGH’s 
!

Type in Bormel, Grice & Huyett 
and connect with us.



The IRS has released new, inflation-
adjusted luxury automobile depre-
ciation limits for 2012. First off, it’s 
important to note that there are 
also changes in bonus depreciation 
and §179 depreciation for 2012. 
New assets generally acquired and 
placed in service after Dec. 31, 2011 
and before Jan. 1, 2013 are eligible 
for 50% bonus first year depre-
ciation, a change from the 100% 
limit for assets placed in service in 
2011. §179 depreciation dollar 
amount limits have also changed 
in 2012, decreasing to $139,000 
from the $500,000 limit in 2011.

Vehicles that are subject to luxury 
automobile limits are passenger 
vehicles that are rated at 6,000 Ibs 
gross vehicle weight or less, and 
trucks or vans that are rated at 6,000 
Ibs (loaded) gross vehicle weight or 
less. These vehicles must be used at 
least 50% for business purposes in 
order to qualify for these accelerated 
depreciation limits. Most vehicles 
that exceed the weight limits are 
not subject to any caps on deprecia-
tion, but some SUV’s over 6,000 lbs. 
may be subject to other depreciation 
limits based on the nature of their 
use. Please consult a tax professional 
about specific depreciation limits, if 

your vehicle falls into that category. 
The luxury auto depreciation limits 
for 2012 have been increased from 
2011, based on inflation. Limits for 
qualifying trucks and vans, as in the 
past, are slightly higher than those 
for qualifying passenger automobiles. 
There are also two separate limits 
for 1st year depreciation based on 
whether special depreciation (i.e. 
bonus or §179) is elected. The table 
below lists the limits, for both passen-
ger vehicles and trucks/vans, in 2012.

In order to determine the maximum 
amount of depreciation that is avail-
able for a specific vehicle, the limits 

below are multiplied by the busi-
ness use percentage of the vehicle. 
For example, if you purchase a sedan 
in 2012 that is used 50% for busi-
ness, and bonus depreciation is also 
taken, then you would be allowed 
to take up to $5,580 ($11,160 x 
50%) for depreciation in 2012.

Please note that these are fed-
eral depreciation limits and rules 
among states vary. Please con-
sult with a tax professional about 
the specific depreciation rules and 
limits in your home state, and any 
state that you do business in.  ■

Auto Depreciation Changes for 2012 

The year 2012 started with uncertainty 
as to the future of the Bush-era tax 
cuts. The  Bush-era tax cuts included 
the Economic Growth and Tax Relief 
Reconciliation Act of 2001 (EGTRRA) 
and the Jobs and Growth Tax Relief 
Reconciliation Act of 2003 (JGTRRA).  
The EGTRRA made numerous tax 
law changes including the lowering 
of tax rates for individuals, capital 
gains, dividends and estates. The 
2010 Tax Relief Act extended these 
tax laws through 2012. Democrats 
and Republicans remain far apart on 

whether to extend all or some of the 
Bush-era tax cuts and other tax incen-
tives scheduled to sunset after 2012.      

At this point, tax planning for 2013 
presents quite a challenge. Taxpayers 
should consider implementing certain 
protective tax strategies now, instead 
of waiting for Congress to act. To 
maximize benefits, advance planning 
that considers a number of “what 
ifs” should be considered sooner 
than later. Budget pressures are con-
stantly emerging and the likelihood 
that all EGTRRA and JGTRRA expiring 

provisions will be extended into 2013 
and 2014 is not likely. This means 
that all or most taxpayers will effec-
tively experience an increase in 
their income taxes. Therefore, a 
strategy that accelerates into 2012 
whatever tax benefits are avail-
able deserves careful consideration.

Along with the uncertainty over the 
fate of the Bush-era tax cuts is uncer-
tainty over numerous tax provisions 
in health care reform in the Patient 
Protection and Affordable Care Act 
(PPACA) and the Health Care and 

Education Reconciliation Act of 2010 
(HCERA). The Supreme Court is 
expected to make its decision in liti-
gation challenging the constitutional-
ity of the PPACA in June. Beginning 
in 2013, the PPACA imposes a 0.9 
percent Medicare contribution tax on 
earned income and a 3.8 percent tax 
on unearned income based on income  
levels (including dividends and interest). 
These additional taxes would be a tax 
cost to be figured on top of the capital 
gains tax.  ■  

Expiration of Tax Cuts After 2012 

Passenger Automobiles
(other than trucks/vans)

Trucks and Vans
(under 6,000 lbs.)

     1st year (if special depreciation is claimed) $11,160 $11,360

     1st year $3,160 $3,360

     2nd year $5,100 $5,300

     3rd year $3,050 $3,150

     Each succeeding year $1,875 $1,875

*These figures are based on 100% business use of a vehicle.

BGH IN THE COMMUNITY!
Bormel, Grice & Huyett, P.A. has a 
long standing commitment to involve-
ment and support of business and 
civic organizations in our community.  
The following is a partial list of orga-
nizations in which our team members 
currently participate.

Baltimore/Washington Corridor 
Chamber – Ray Plummer

Baltimore/Washington Corridor 
Chamber Foundation – Larry Bormel

City of Laurel Board of Appeals – 
Marlene Collins

City of Laurel Pension Board of 
Trustees – Kathy Grice

Girls on The Run of Central  
Maryland Board – Edie Manney

Greater Bowie Chamber of 
Commerce – Catherine Newman

Green Building Institute –  
Barry Fields

Guam Society of America –  
Tina Megofna

Howard County Chamber of 
Commerce – Ron Rendle

Laurel Lions Club – Ron Rendle

Laurel Regional Hospital Foundation 
– Larry Bormel

Laurel Volunteer Fire Department – 
Marlene Collins

Maryland Association of Certified 
Public Accountants Peer Review 
Committee – Kathy Grice

Raven’s Nest 10 of Anne Arundel 
County – Dawn Milam

St. Matthews Housing Corporation – 
Catherine Newman

Women’s Giving Circle of Howard 
County – Edie Manney



Maryland Increases Individual Income Tax Rates 
and Enacts Other Tax Changes
On May 22, 2012, Maryland Governor 
Martin O’Malley signed legisla-
tion enacting the “State and Local 
Revenue and Financing Act of 2012” 
that increases the individual income 
tax rates, establishes new individual 
income tax brackets, reduces and 
eliminates personal exemptions for 
certain taxpayers and provides other 
tax changes.

Individual income tax rates.  
Applicable to taxable years beginning 
in 2012, the individual income tax 
rate brackets for  individuals other 
than those filing jointly, surviving 
spouse, or a head of household, are 
amended as follows:

•	 Maryland	 taxable	 income	 of	
$3,001 through $100,000, the rate is 
4.75%

•	 Maryland	 taxable	 income	 of	
$100,001 through $125,000, the rate 
is 5%

•	 Maryland	 taxable	 income	 of	
$125,001 through $150,000, the rate 
is 5.25%

•	 Maryland	 taxable	 income	 of	
$150,001 through $250,000, the rate 
is 5.5%

•	 Maryland	taxable	 income	in	excess	
of $250,000, the rate is 5.75%

The individual income tax rate brackets 
for those filing jointly, surviving, 
spouse, or a head of household, are 
amended as follows:

•	 Maryland	 taxable	 income	 of	
$3,001 through $150,000, the rate is 
4.75%

•	 Maryland	 taxable	 income	 of	
$150,001 through $175,000, the rate 
is 5%

•	 Maryland	 taxable	 income	 of	
$175,001 through $225,000, the rate 
is 5.25%

•	 Maryland	 taxable	 income	 of	
$225,001 through $300,000, the rate 
is 5.5%

•	 Maryland	taxable	 income	in	excess	
of $300,000, the rate is 5.75%

The personal exemption limit for all 
individuals other than those filing 
jointly, surviving spouse, or a head of 
household, are amended as follows:

•	 $1,600	 (previously,	 $2,400)	 if	 fed-
eral adjusted gross income for the 
taxable year is greater than $100,000 
but does not exceed $125,000;

•	 $800	(previously,	$1,800)	if	federal	
adjusted gross income for the taxable 
year is greater than $125,000 but not 
greater than $150,000; and 

•	 $0	if	federal	adjusted	gross	income	
for the taxable year is greater than 
$150,000 (previous, $1,200 if greater 
than $150,000 up to $200,000 and 
$600 if greater than $200,000).

The personal exemption limit for those 
filing jointly, surviving spouse, or a 
head of household, are amended as 
follows:

•	 $1,600	 (previously,	 $2,400)	 if	 fed-
eral adjusted gross income for the 
taxable year is greater than $100,000 
but does not exceed $175,000;

•	 $800	(previously,	$1,800)	if	federal	
adjusted gross income for the taxable 
year is greater than $175,000 but not 
greater than $200,000; and 

•	 $0	if	federal	adjusted	gross	income	
for the taxable year is greater than 
$200,000 (previous, $1,200 if greater 
than $200,000 up to $250,000 and 
$600 if greater than $250,000).

2012 interest and penalties 
waiver. The Maryland Comptroller 
is authorized to waive any interest 
or penalty imposed on an individu-
al relating to payment of estimated 
income tax for calendar year 2012 
to the extent that the Comptroller 
determines that the interest or pen-
alty would not have been incurred 
but for an increase in the income tax 
rates or reduction in the amount that 
may be deducted as an exemption 

for calendar year 2012 as a result of  
this legislation.

Tobacco tax rates. Effective July 1, 
2012, the tobacco tax rate for other 
tobacco products increased from  
15% to 30% of the wholesale price  
of the tobacco products. The tobacco  
tax rate for cigars is 70% of the 
wholesale price of the cigars. 
The tobacco tax rate for premium 
cigars is 15% of the wholesale  
price of the premium cigars. ■    

Tax Due Date Calendar
 JULY 31 
   Second quarter 2012  
       payroll tax returns due.

          Due date for 2011 
                Annual Return/Report of 
      Employee Benefit Plan (Form 5500). 
 
SEPTEMBER 17
Payment of third installment of 2012 
estimated tax by individuals, trusts, 
and estates. 
 
 

Payment of third installment of 
2012 estimated tax by calendar-year 
corporations.

Last day for filing 2011 Form 1065  
for partnerships that obtained an 
automatic five-month filing extension.

Last day for filing 2011 Form 1041  
for trusts that obtained an automatic 
five-month filing extension.

Last day for filing 2011 income tax 
return by calendar-year corporations 
that obtained an automatic six-month 
filing extension.

OCTOBER 15 
Last day for filing 2011 individual 
income tax returns for those who 
obtained an automatic six-month 
filing extension.

Last day for filing 2011 Annual  
Return/Report of Employee Benefit 
Plan (Form 5500) for those who 
obtained a two-and-one-half-  
month filing extension. 

OCTOBER 31 
Third quarter 2012 payroll tax  
returns due.

DECEMBER 17 
Payment of last installment of 2012 
estimated tax by calendar-year 
corporations.

Passenger Automobiles
(other than trucks/vans)

Trucks and Vans
(under 6,000 lbs.)

     1st year (if special depreciation is claimed) $11,160 $11,360

     1st year $3,160 $3,360

     2nd year $5,100 $5,300

     3rd year $3,050 $3,150

     Each succeeding year $1,875 $1,875

*These figures are based on 100% business use of a vehicle.



 BGH NEWS

Client Profile:
Bormel, Grice & Huyett, P.A. is proud to feature our client, Tom Wilson, Inc. DBA  
Wilson Tire and Auto Service 

 
Wilson Tire and Auto Service opened its first location 
in Bowie, Maryland in 1970 by Thomas O. Wilson 
as one of the first Goodyear Tire Center fran-
chisers in the Mid-Atlantic region. Since then it 
has grown to seven locations in the Baltimore-
Washington corridor adding Laurel, Odenton, 
Crofton, Burtonsville, Olney and Germantown 
stores. Originally operating as a Goodyear Tire 
and Rubber Company franchisee, Wilson Tire and 
Auto Service now operates as an independent 

tire dealer and automotive 
repair company with its 
strongest ties and loyalty to 
the Goodyear, Dunlop and 
Kelly brand family of tires. 
Today the business opera-
tion includes the next gen-
eration of family members, 
daughter Bonnie Myers and 
son Jim Wilson. They have 
been learning and helping 
run the business since 1988.
 
Wilson Tire and Auto Service 
stores strive to provide the 
highest level of customer 
and  automot i ve  repa i r  
services to its market cli-
entele. Satisfied customers 
returning for their tire and 

automotive car care needs and customers who 
pass along their service satisfaction to their friends 
and family are the link to continued future busi-
ness success. In addition to selling a wide array 
of tires from the Goodyear brand family of auto 
and light truck tires, they also offer numerous 
other major tire brands. Wilson Tire also offers a 
full range of engine and automotive repair ser-
vices for all auto and truck manufacturers; engine  
diagnostics, wheel alignments, oil changes, brake 

and air conditioning service and repair to name 
just a few, including manufacturers scheduled 
vehicle maintenance services—all backed by a 
nationwide warranty.
 
Wilson Tire and Auto Service is a family owned 
and operated company employing over 65 people.  
A great deal of the company’s longevity and busi-
ness success can be attributed to a well trained 
and devoted work force, many who have been 
with the company for 25+ years. In a world of 
constant change, Wilson Tire and Auto prides  
itself on having familiar faces working in the 
shop and behind the front counter to greet their 
new or long term customers. A key company goal 
has always been to provide quality automotive  
repair service at a fair market price in a timely 
manner. Wilson Tire believes having happy and 
satisfied employees translates into having happy  
and satisfied customers. 
 
Tom Wilson, Inc. celebrated its 40th anniversary 
in 2010.  By providing customers with automotive 
services they want and need and its employees 
with an enjoyable and satisfying work environ-
ment, Tom Wilson, Inc. strives to continue for 
another 40 years.
 
To learn more about Wilson Tire and Auto Service, 
visit www.wilsontireandservice.com.  ■ 

The BGH UPDATE is published for our clients, staff, and professional contacts. Copies will be provided to other business people upon written request. Any action based on 
information contained herein should be taken only after a detailed review of the specific situation. 

The following members of our firm have contributed to this edition: Larry Bormel, Kathy Grice, Marlene Collins, Bette Anne Sanders, Tina Megofna, Mike Myers,  
Francesco Mazziotti, and John Watkins.

Ray Plummer, CPA, Director of 
Technology, was recently elected to 
serve on the Board of Directors for 
the Baltimore/Washington Corridor 
Chamber.

Edie Manney, CPA, was recently 
nominated and approved to serve 
on the Board of Girls on the Run of 
Central Maryland.

Congratulat ions to John and 
Margaret Watkins on the birth of 
their eighth grandchild, Benjamin 
Thomas Watkins. Benjamin was born 
on April 16, 2012 to parents Matthew 
and Kate Watkins and big sister  
Olivia Grace. 

Dawn Milam participated in “The 
Walk for the Animals” on April 29, 
2012. Dawn raised $400 which  
benefited the SPCA of Anne Arundel 
County.  

Our firm held a silent auction on  
June 2, 2012, with all of the proceeds 
going to the BGH Scholarship Fund.  
Thank you to our staff for their partici-
pation and for the many items which 
were donated to help us raise over 
$1,600 for the Scholarship Fund. A 
special thank you to Tina Megofna 
for organizing the auction. 

 

If you haven’t already done so,  
please visit our website at www.
bormel-grice.com. Through our 
website, you can access information 
about our firm and its specialty 
groups, the latest issue of our  
newsletter, and links to other sites 
such as tax forms and publica-
tions, Maryland Comptroller of  
the Treasury, Maryland Association  
of Certified Public Accountants,  
American Institute of Certif ied  
Publ ic  Accountants, Bal t imore 
Washington Corr idor Chamber,  
State Department of Assessments 
and Taxation, Bloomberg Financial 
Services, and various client websites. 
Your comments and feedback are 
welcome and appreciated.
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