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Bormel, Grice & Huyett 
Business Scholarship Awarded
This year’s recipient of the 10th Annual 
Bormel, Grice & Huyett Scholarship is Adam 
Brandinger, a senior from Hammond High 
School. Catherine Newman, CPA, presented 
the scholarship award at the Senior Awards 
Ceremony on May 21. The award is spon-
sored by the Baltimore Washington Corridor 
Chamber Foundation in conjunction with 

Bormel, Grice & Huyett, P.A., and is presented 
annually to area high school seniors for scholastic 
achievement and interest in pursuing a business 
curriculum in college.  ■

Catherine Newman presents the 2009 BGH Business Scholarship Award to Adam Brandinger.

Happy 4th of July!

The 2009 economic stimulus bill 
provides some tax relief, mainly 
through the use of tax credits for 
people who can afford to make large 
ticket purchases this year. This bill 
was signed into law in March of 
2009 and was designed to stimulate 
the economy by putting Americans 
to work and increasing their 
spending. Key provisions include:

• Enhancements to the first-
time homebuyer tax credit.
Purchase a house that is your prin-
cipal residence, which closes after 
January 2009 and before December 
1, 2009, and apply an $8,000 credit 
to your 2009 tax return. By filing 
Form 5405, eligible taxpayers will 
receive a fully refundable credit, 
i.e., even if they owe no tax or the 
credit is more than their tax liabil-
ity, the credit will be paid out. The 
previous repayment requirement has 
been removed.

• Making Work Pay credit for 
workers and economic recovery 
payment for retirees. Individuals 
will be able to take a $400 tax cred-
it, and joint filers an $800 credit 
against their earned income for the 
2009 tax year. The credit will phase 
out with modified adjusted gross 
income in excess of $75,000 for 
individuals and $150,000 for joint 
filers. Recently the $250 economic 
recovery payment was distributed to 
eligible retirees including recipients 
of Social Security, Railroad retire-
ment, Supplemental Security Income,
and Veteran benefits.

• Enhancements to child tax 
credits. More families will be 
eligible for up to $1,000 credit per 
qualifying child. The credit is based 
on earned income; every dollar of 
earned income over $3,000 (previ-
ously set to rise to $12,550) will earn 
a dollar of child tax credit. Modified 

adjusted gross income phase out 
levels will apply.

• Changes to the taxation of 
unemployment. For tax year 2009, 
the first $2,400 of unemployment 
received will be excluded from tax-
able income.

• Residential Energy Property 
Credit. Homeowners can receive up 
to a $1,500 (or 30% of cost) tax credit
when making qualifying improve-
ments during 2009 and 2010. The 
credit applies to improvements 
such as adding insulation, energy-
efficient exterior windows, and 
energy-efficient heating and air 
conditioning systems.

• The Work Opportunity Tax 
Credit (WOTC) has been expanded
to include eligible, unemployed 
veterans and “disconnected youth.” 
A newly revised Form 8850, Pre-

Screening Notice and Certification 
Request for the Work Opportunity 
Credit, may be completed by the 
applicant. 

• Sales tax deduction for 2009.
The federal government, has made 
the state and local sales taxes paid 
on up to $49,500 of the purchase 
price of qualifying NEW (not used) 
cars, light trucks, motor homes, 
and motorcycles deductible. These 
vehicles must be purchased between 
February 17 and December 31, 2009. 
The deductible amount is phased out 
for individuals with a modified 
adjusted gross income between 
$125,000 and $135,000 and for 
joint filers between $250,000 and 
$260,000. Key point—the deduc-
tion is available if you itemize other 
deductions or not.

For further explanation and details, 
please contact BGH.  ■

Highlights of “The American Recovery and 
Reinvestment Act of 2009” 



One can’t go very far without hearing 
the terms “green,” “sustainable,” 
“renewable energy,” or another simi-
lar phrase. Even the federal, state, 
and local governments are promoting 
this movement via tax benefits in 
the form of tax credits and deduc-
tions. The smorgasbord of available 
tax incentives can be quite confusing. 
This article will highlight most of 
the federal income tax incentives 
currently available to individuals 
and small businesses interested in  
“going green.”

There are two types of tax credits 
available for residential homeowners: 
the Residential Energy Property Credit 
and the Residential Alternative Energy 
Credit. The Credit for New Energy 
Efficient Homes is available to home-
builders, while the Energy Efficient 
Commercial Buildings Deduction is 
available for commercial building 
owners (or the designers). There are 
also various tax benefits for alterna-
tive fuel vehicles. 

The Residential Energy Property 
Credit is a tax credit of 30% of costs 

up to a combined $1,500 for improve-
ments to taxpayers’ existing principal 
residence through December 31, 2010. 
Qualifying improvements consist 
of exterior doors, windows and sky 
lights, metal roofs, asphalt roofs with 
cooling granules, insulation, heat 
pumps, furnaces, central air con-
ditioners, water heaters, and stoves 
using renewable plant-derived fuel 
to heat a taxpayer’s residence or the 
water for the residence (qualified  
biomass fuel property).

The Residential Alternative Energy 
Credit is a tax credit of 30% of the 
following expenditures made by the 
taxpayer during the year for a princi-
pal residence, second home, or rental 
property: solar electric property, solar 
water heating property, small wind 
energy property, geothermal heat 
pump property, and fuel cell prop-
erty. The maximum credit for fuel 
cell property is $500 for each half 
kilowatt of capacity installed during 
the year. For the other expenditures, 
there is no annual maximum cred-
it. Costs for new or existing homes  
qualify for the credit so long as the 

property is placed in service before 
December 31, 2016. 

There is also a tax credit for home 
builders (available through December 
31, 2009). The Credit for New Energy 
Efficient Homes is a tax credit of 
$1,000 or $2,000 for the construc-
tion or manufacture of qualified, new 
energy-efficient homes. The maxi-
mum credit of $2,000 is for homes 
and manufactured homes that meet 
more rigorous energy requirements, 
while manufactured homes that  
meet a less demanding test can qualify 
for a $1,000 credit. 

The Energy Efficient Commercial 
Buildings Deduction is a tax deduc-
tion available to owners or designers 
of new or existing commercial  
buildings that meet certain energy 
efficiency standards. This is a three- 
part credit of up to $1.80 per sq. ft.  
@ $0.60 per sq. ft. calculated sepa-
rately, for 1) interior lighting systems, 
2) heating, cooling, ventilation, and 
hot water systems, and 3) the building 
envelope. This credit is available for  
property placed in service through 

December 31, 2013. Building de- 
signers are eligible to claim the 
deduction if the deduction is not 
available for the building owner, such 
as projects for government-owned 
commercial buildings.

In addition to credits and deductions 
for residential and commercial prop-
erty, there are several Alternative Fuel 
Vehicle credits available. There are tax 
credits for hybrid vehicles, qualified 
plug-in electric and plug-in hybrid 
vehicles, and heavy duty hybrids. 
The various credits are based on fuel 
economy and weight per charts pub-
lished by the IRS and they phase out 
based on the number of vehicles sold. 

The current energy efficiency tax 
incentives cover a broad spectrum 
of categories and new proposals  
are discussed regularly. As the  
federal tax laws change in this area,  
we will continue to publish updates  
and be available for assistance  
and planning.  ■

Tax Benefits of “Going Green!”

Recently, the U.S. Treasury Depart-
ment released “General Explanations 
of the Administration’s Fiscal Year 
2010 Revenue Proposals.” Although 
these proposals will unquestionably 
change before enactment, they can-
not be disregarded even at this early 
stage, and some of the proposals  
may come up before Congress quickly 
to pay for the anticipated $700 
billion healthcare plan this summer. 

President Obama has committed to 
some big-ticket items like affordable 
healthcare for all Americans and 
increased funding for education, and 
has also pledged not to raise taxes 
on either individuals or businesses 
earning under $250,000 a year—
approximately 98% of all taxpayers. 
This begs the question of how the 
revenue would be raised for his pro-
posals, and we now have some of the 
answers. Here is a quick summary of 
some of the tax proposals that may 
affect you. 

General Tax Provisions
The proposals would increase taxes 
on some high-income individuals, 
reversing some of the Bush-era tax 
cuts, including reinstatement of  
the 39.6% top tax rate. The 36% 
marginal rate would be restored,  
to apply to single filers’ taxable 
income in excess of $200,000 and 
joint filers’ income over $250,000. 
In addition, these taxpayers would 
be subject to a 20% tax rate on 
dividends and capital gains and 
the limits on itemized deductions  
and the personal  exemption 
phase-out would be reinstated. 
The proposals would also limit the 
benefit of itemized deductions to 
28% with similar limits applying 
under the alternative minimum 
tax (AMT). However, the proposals 
also include a number of tax 
decreases, such as the elimina-
tion of all capital gains taxes on 
small business stock and length- 
 
 

ening the net operating loss (NOL) 
carryback period. The proposals 
would also provide a new or enhanced 
Making Work Pay Credit, Earned 
Income Credit, Child Tax Credit, 
Saver’s Credit, American Opportunity 
Tax Credit, and extend the expiring 
alternative deduction for state and 
local sales taxes for individuals. 

Revenue Raisers and 
“Loophole Closers”
The proposals include the repeal  
of the LIFO inventory accounting  
method. This provision has been 
strongly opposed by some businesses, 
like oil and gas companies, since 
they say it allows them to match cur-
rent expenses with current revenue 
and save them billions of tax dollars.

The Administration would codify  
the “Economic Substance” doctrine, 
which holds that, in order for a 
transaction to be respected for tax 
purposes, it must have economic  
 

substance separate and distinct  
from the benefit achieved solely by 
tax reduction.

The proposals would also require 
consistency in valuations for trans-
fers and income taxes. Valuation  
discounts would be limited in certain 
transfers to family members. Grantor 
retained annuity trusts (GRATs) 
would have a minimum 10-year 
term, increasing the risk of this tech-
nique for minimizing transfer taxes.

Administrative Changes
The proposals would add certain 
new administrative requirements for 
businesses and tax return preparers 
in an effort to improve compliance.

Preparers who prepare more than 
100 tax returns per year would be 
required to e-file returns for indi-
viduals, estates, and trusts. Also, 
all corporations and partnerships 
who are required to file a Schedule  
 

Fiscal 2010 Tax Proposals 



Fiscal 2010 Tax Proposals  continued from page 2 

The American Recovery and 
Reinvestment Act of 2009 (ARRA)
provides for premium reductions 
and additional election opportuni-
ties for health benefits under the 
Consolidated Omnibus Budget 
Reconciliation Act of 1985, com-
monly called COBRA. Individuals 
who are eligible pay only 35% of
their COBRA premiums. The cover-
age provider pays the remaining 65% 
but is reimbursed through a credit 
against payroll tax liabilities. The 
premium reduction applies to periods
of health coverage beginning
on or after February 17, 2009 and 
can last up to nine months.

COBRA allows workers who lose 
their jobs, resulting in losing their 
health benefits, the right to purchase 
health coverage provided by the plan 
under certain circumstances.

If the employer continues to offer a 
group health plan, the employee and 
his/her family can continue to keep 
their group health coverage for up 
to 18 months by paying group rates. 
The COBRA premium may be higher 

than what the individual was paying
while employed, but generally the 
cost is lower than private health 
insurance coverage.

The plan administrator must notify 
affected employees of their right to 
elect COBRA coverage. The employee
and his/her family then have 
60 days to elect COBRA coverage; 
otherwise they lose all rights to 
COBRA benefits.

Generally, COBRA does not apply 
to sponsored plans with fewer than 
20 employees. Many states, including
Maryland, have similar require-
ments for small plans providing
benefits through an insurance 
company. The premium reduction 
is available for plans covered by
these state laws.

The COBRA continuation coverage
premium reduction is available 
to assist an eligible individual who 
is the employee or a member of his/
her family who:
• is eligible for COBRA continua-
 tion coverage at any time between

 September 1, 2008 and December  
 31, 2009;
• elects COBRA coverage; and 
•  is eligible for COBRA as a result  
 of  the employee’s involuntary  
 termination between September 1,  
 2008 and December 31, 2009.

Those who are eligible for other 
group health coverage or Medicare 
are not eligible for the premium 
reduction. There is no premium 
reduction for premiums paid for 
periods of coverage prior to February 
17, 2009.

ARRA treats assistance eligible 
individuals who pay 35% of their 
COBRA premium as having paid the 
full amount. The premium reduc-
tion of 65% is reimbursable to the 
employer, insurer, or health plan as 
a credit against certain employment 
taxes. If the credit amount is greater 
than the taxes due, the Secretary of 
the Treasury will directly reimburse 
the employer, insurer, or plan for 
the excess.

A special COBRA election oppor-
tunity  is available to certain 
individuals who were involuntarily 
terminated from September 1, 2008 
through February 16, 2009 who 
did not elect COBRA when it was
first offered or who did elect COBRA, 
but are no longer enrolled. This 
election period begins on February 
17, 2009 and ends 60 days after the 
plan provides the required notice. 
The special election period does 
not extend the COBRA continua-
tion coverage beyond the original 
maximum period of 18 months from 
the employee’s involuntary termina-
tion. COBRA coverage elected in this 
special election period begins with 
the first period of coverage beginning
on or after February 17, 2009. This 
special election period opportunity 
does not apply to coverage sponsored
by employers with less than 20 
employees that is subject to state law.

If you would like more informa-
tion on ARRA or COBRA, please call 
our office.  ■

COBRA Changes Effective Immediately

M-3 as part of their return would 
be required to file electronically. In 
addition, some other large entities, 
such as tax-exempt organizations, 
would be required to e-file, and the 
penalties for failing to do so would 
be increased.

Businesses would be required to 
report information on aggregate 
payments of $600 or more to cor-
porations for services or gains (on 
Forms 1099). Currently, payments to
corporations are exceptions to the 
reporting requirement. 

Finally, various penalties for failure
to comply with the information 
reporting requirements would be 
increased.

This is just a brief summary of some 
of the more pertinent provisions in 

the President’s tax proposals. If you
have any questions, please contact 
us for further explanation.  ■

Tax Due Date Calendar
JULY 31 

   Second quarter 2009  
       payroll tax returns due.

          Due date for 2009  
 Annual Return/Report of  
    Employee Benefi t Plan (Form 5500). 

SEPTEMBER 15
Payment of third installment of 2009 
estimated tax by individuals, trusts, 
and estates. 

Payment of third installment of 
2009 estimated tax by calendar-year 
corporations.

Last day for fi ling 2008 income tax 
return by calendar-year corporations 
that obtained an automatic six-month 
fi ling extension.

Last day for fi ling 2008 Form 1065 
for partnerships that obtained an 
automatic fi ve-month fi ling extension.

Last day for fi ling 2008 Form 1041 
for trusts that obtained an automatic 
fi ve-month fi ling extension.

OCTOBER 15 
Last day for fi ling 2008 individual 
income tax returns for those who 
obtained an automatic six-month 
fi ling extension.

Last day for fi ling 2008 Annual 
Return/Report of Employee Benefi t 
Plan (Form 5500) for those who 
obtained a two-and-one-half month 
fi ling extension. 

OCTOBER 31 
Third quarter 2009 payroll tax 
returns due.

NOVEMBER 16 
Last day for fi ling Form 990 for not- 
for-profi t organizations with a year 
ending June 30.

DECEMBER 15 
Payment of last installment of 2009 
estimated tax by calendar-year 
corporations due.



Client Profile:
Bormel, Grice & Huyett, P.A. is proud to feature our client, Sun Nurseries, Inc. 

Barry Fields, CPA, MST, has joined 
our firm’s tax department. Barry is 
a graduate of Boston University and 
has a master’s in taxation from the 
University of Baltimore. He serves 
as treasurer for the Green Building 
Institute located in Jessup, Maryland. 
Barry has a passion for cooking and 
lives in Columbia, Maryland, with 
his wife, Rebecca, and their two  
children, Talia and Avi.

Birth Announcements
Congratulations to Tina and Manny 
Megofna on the birth of their first 
grandchild, Declan Charles Greene.

Congratulations to John and 
Margaret Watkins on the birth of 
their seventh grandchild, Elizabeth 
James. She joins her parents, James 
and Erin, along with her sisters, 
Emma and Abigail.

Our firm held a silent auction on  
May 30, with all of the proceeds going 
to the BGH Scholarship Fund. Thank 
you to our staff for their participa-
tion and for the many items which 
were donated to help us raise over 
$1,750 for the Scholarship Fund. A 
special thank you to Tina Megofna 
for organizing the auction.

Donna Peirce participated in the 
American Cancer Society Relay for 
Life on June 19-20. The two-day event 
was held at Western Regional Park in 
Howard County, Maryland. To date, 
her team, Hope Cures, has raised 
over $6,680. If you would like to  
make a donation to fight cancer, go 
to the American Cancer Society Relay 
for Life website at www.relayforlife.
org/westernhoward.

If you haven’t already done so,  
please visit our website at www.
bormel-grice.com. Through our 
website you can access information 

about our firm and its specialty 
groups, the latest issue of our  
newsletter, and links to other sites 
such as tax forms and publica-
tions, Maryland Comptroller of  
the Treasury, Maryland Association  
of Certified Public Accountants,  
American Institute of Certified  
Public Accountants, Baltimore 
Washington Corridor Chamber,  
State Department of Assessments 
and Taxation, Bloomberg Financial 
Services, and client websites. Your 
comments and feedback are welcome 
and appreciated.

The BGH UPDATE is published for our clients, staff, and professional contacts. Copies will be provided to other business people upon written request. Any action based  
on information contained herein should be taken only after a detailed review of the specific situation. 

The following members of our firm have contributed to this edition: Larry Bormel, Kathy Grice, Anna Huyett, Marlene Collins, Donna Peirce, Brenda 
Cummings, Michael Wallman, and Barry Fields.

Economic Development Achievement Award in 
2008, being recognized as a company that sets the 
standard for nursery management using system-
atic approaches that can be seen from its use of a 
CAD system to design landscapes linking directly 
to a Point-of-Sale system, to the use of green 
technology, providing water catchment systems 
that continually recycle “gray water” for reuse.

Growing up, owner Erik Rosenbaum had two 
passions: plants and electronics. When he came 
to the United States from Denmark in 1960, 
he went to work at Bendix Corporation as an 
electronic engineer. He graduated from Johns 
Hopkins University with an electrical engineering 
degree in 1967. Eight years later, Erik bought 20 
acres in Howard County with enough room for a 
family house, a small farm, and a part-time plant 

nursery business on the 
side. The location, along 
Bushy Park Road, was con-
sidered very remote at that 
time. Today, western Howard 
County is a convenient mid-
point between Frederick 
and Baltimore, close to the 
interstate and in a growing 
area. Eventually, the nurs-
ery was open for business 
full-time and, in 1981, the 
first employee was hired. 
At that point in time, Erik 
took a leave of absence 
from Bendix Corporation 
and never returned. By 
1987 the business was 
thr iv ing ,  so  Er ik  pur-

chased 94 acres in Carroll County for addi-
tional growing and he also brought his 
daughter, Annette Fentress, into the family 
business. Today, Annette Fentress oversees 
general operations as the General Manager 
and Vice President of Sun Nurseries and Erik 
Rosenbaum allows himself to relax a minute 
or two each day. Sun Nurseries continues to 
thrive with an exceptionally knowledgeable and 
helpful team of over 40 full-time employees.

Sun Nurser ies  o f fers  many  serv ices  
including landscape design, installation, 
plant delivery, and retail sketch services. 
For more information about Sun Nurseries, 
Inc., please visit their website at www. 
sunnurseries.com or call (410) 442-2090— 
or better yet, come visit the nursery.  ■	 	

	

Since 1973, Sun Nurseries, Inc. has relent-
lessly pursued excellence in growing a wide 
variety of top-quality, hardy plants to meet the 
area’s retail and landscaping needs. Unlike 
most nurseries, Sun Nurseries uses real soil in 
their potting mix, which encourages stronger 
root systems and increases drought tolerance. 
With beautiful and healthy plant stock and 
an exceptionally large display area (over two 
acres) for retail customers, Sun Nurseries is 
a gardener’s dream come true. Sun Nurseries 
has over 2,000 varieties of plants (trees, 
shrubs, ornamental grasses, perennials, and 
more). New customers are overwhelmed when 
they first visit the nursery and often exclaim 
that they will need the whole day to just  
walk around the place. In addition, Sun 
Nurseries was awarded Howard County’s 
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Aerial view of Sun Nurseries, Inc.


