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Bormel, Grice & Huyett, P.A.  
Named One of the “Best Accounting Firms  

to Work For” Second Consecutive Year
Kathy Grice and Larry Bormel at the  
7th Annual “Best Accounting Firms to 
Work For” National Conference in  
Boca Raton, Florida.

We are proud to announce that Bormel, 
Grice & Huyett, P.A. was named one 
of the “Best Accounting Firms to Work 
For” for a second year in a row in 2014.  
The annual list of “Best Accounting 
Firms to Work For” was created by 
Accounting Today magazine and Best 
Companies Group.

This survey and award program was 
designed to identify, recognize, and 
honor the best places of employment 

in the accounting industry, benefiting 
the nation’s economy, its workforce, 
and businesses. The “Best Accounting 
Firms to Work For” list comprises 100 
companies, which are split into three 
groups: small accounting firms (15-49  
employees), mid-sized firms (50-249 
employees), and large firms (250 
employees or more). Bormel, Grice & 
Huyett, P.A. has been named one of the 
“Best Accounting Firms to Work For” in 
the small firm category and placed 14th 
in the country.

The ranking of the 7th Annual “Best 
Accounting Firms to Work For” was 
unveiled at a National Conference and 

Awards ceremony during Accounting 
Today’s Growth & Profitability Summit 
on November 3, 2014 in Boca Raton, 
Florida. Larry P. Bormel and Katherine 
A. Grice of Bormel, Grice & Huyett,  
P.A. accepted the award on behalf of  
our firm.  ■

 

Happy Holidays and Our Best Wishes for a Prosperous New Year 
from the Partners and Staff of BORMEL, GRICE & HUYETT, P.A.  

Bormel, Grice & Huyett  
Business Scholarship Awarded
This year’s scholarships were given in the memory of Rodi Strauss, CPA, of Howard County 
who was very active in the community. Rodi’s children, Jessie and Joel, are graduates of 
Oakland Mills High School and River Hill High School. To honor Rodi, the scholarships were 
awarded to Javonté Ross of Oakland Mills High School, presented by Ray Plummer at the Senior 
Awards Ceremony, and Natalie Tran of River Hill High School, presented by Matthew Bormel 
at the Senior Awards Ceremony. The scholarship is sponsored by the Baltimore Washington 
Corridor Chamber Foundation in conjunction with Bormel, Grice & Huyett, P.A., and 
is presented annually to area high school seniors for scholastic achievement and interest in  
pursuing a business curriculum in college.  ■

Raymond Plummer presenting the BG&H scholarship to Javonté Ross (shown far left) and   
Matthew Bormel presenting to Natalie Tran (shown immediate left).

Season’s  
Greetings!

Join us on BGH’s 
!

Type in Bormel, Grice & Huyett and connect with us.



Maryland Tax Update
Estate Taxes

In 2002, legislation was enacted to de-
couple Maryland’s estate tax exclusion 
from the amount set by the federal 
government, ultimately creating a sig-
nificant gap between the state’s $1 
million exclusion and the federal exclu-
sion, set at $5 million and indexed for 
inflation (currently $5.34 million).

Earlier this year, the General Assembly 
passed new legislation to gradu-
ally realign Maryland with the federal 
amount. Beginning in 2015, the state 
exclusion increases to $1.5 million, 
and over the subsequent four years, it 
will increase incrementally until 2019, 
when it will again be tied to the federal 
estate tax exclusion.

Maximize Maryland 529  
Tax Benefits

The Maryland College Investment Plan 
(MCIP) and Maryland Prepaid College 
Trust (MPCT) are the only 529 plans 
that offer a state income deduction to 
Maryland taxpayers. There are several 
ways you can make this benefit work 
harder for you. Some examples are:

• Open accounts in both plans. A 
deduction of up to $2,500 can be 
made by opening MCIP and MPCT 
accounts for the same beneficiary.

• Spouse and/or other family members 
can open MCIP and MPCT accounts 
for the same beneficiary. Each account 
holder is eligible for deductions, 
regardless of whether they are married 
or file taxes individually or jointly.

• Open accounts for each child. 
Account holders and family members 
can open and fund accounts in one 
or both plans for each child in their 
family and therefore earn additional 
deductions.

• Open accounts for an adult. Family 
members can open a MCIP account 
for an adult for additional Maryland 
income tax deductions. 

• Reinvest the tax savings into 
the child’s future. The Maryland 
Comptroller’s Office estimates that 
each $2,500 deduction saves $190 
on state and local taxes. Assuming the 
account owner and spouse reinvest the 
money saved from the annual deduc-
tion for 10 years at 6% projected rate 
of return, they could have over $2,625 
in additional savings.

Finally, keep in mind that contribu-
tions made into a single account over 
$2,500 may be carried forward to 
future tax years. For more information 
visit the CollegeSavingsMD.org web-
site or call our office.

Limits on Itemized Deductions

Maryland has recoupled with the fed-
eral 2014 itemized deductions’ thresh-
old. Maryland previously had a much 
smaller threshold, causing a significant 
limitation of itemized deductions com-
pared to the federal tax return.   

New Maryland Subtraction  
Modifications for 2014

• Student loan debt discharged due 
to total and permanent disability or 
death.

• Unreimbursed expenses, up to 
$1,500, that a foster parent incurs on 
behalf of a foster child.

Please contact our office if you would 
like to discuss any tax planning ideas 
for 2014 and beyond.   ■

Earlier this year, the General Assembly passed new  
legislation to gradually realign Maryland with the  
federal estate tax exclusion amount.

2014 Year End Tax Planning
As 2014 comes to an end, tax planning 
opportunities should be considered.  
Some of the standard, but always 
important, tax planning consider-
ations include accelerating deductions 
and deferring income, the bunching 
of itemized deductions, maximizing  
applicable business deductions, and 
increasing your contributions to a 
retirement account.  

If you know that you may be subject to 
an underpayment penalty for not paying 
enough taxes, consider increasing your 
withholding on your salary or bonus 
before the year end.

Roth IRA rollovers allow you to pay 
income taxes on the conversion instead 
of paying taxes in the future.

You can gift up to $14,000 per year to 
as many people as you wish in 2014 
without incurring any income tax ramifi-
cations to you or the recipient of the gift.

Consider selling stock that has 
decreased in value to offset gains from 
  

stock transactions that may have 
occurred during the year.

Maximize “above-the-line” deduc-
tions. These deductions are important 
because you deduct them before you 
calculate your adjusted gross income.  
These deductions include a traditional 
IRA, health savings contributions,  

moving expenses, self-employed health 
insurance, and alimony payments.

Remember that significant lifestyle 
changes such as marriage, divorce, 
a job change, retirement, or buying 
a home can have an impact on your 
income taxes.

The end of the year is the best time to 
evaluate your current financial situa- 
 

tion and plan for the future. You should 
consider cash flow, health care, retire-
ment, investment, and estate planning. 
Check your wills, power of attorney, 
and health care directives for changes 
that may have occurred during the 
year. Use the open enrollment period 
to reconsider employer-sponsored pro-
grams that could reduce next year’s 

taxable income. HSA’s and flexible 
spending accounts for dependent care 
or medical expenses allow you to use 
pre-tax dollars.  

The House of Representatives passed a 
tax bill on December 3, 2014 to extend 
numerous expired tax credits and 
deductions for tax year 2014. Here are 
some of the more popular tax deduc-
tions that could be extended for a  

temporary one-year period in 2014 if 
the Senate and President approve the 
bill as expected.

• Above-the-line deduction for certain 
expenses of elementary and secondary 
school teachers

• Deduction for state and local sales 
taxes

• Above-the-line deduction for quali-
fied  tuition and related expenses

• Deduction for mortgage insurance as 
qualified interest

• The increase in expensing up to 
$500,000 of section 179 property and 
bonus depreciation

• 15-year straight-line recovery for 
qualified leasehold, restaurant, and 
retail improvements

Please contact our office if you would 
like to discuss any tax planning ideas 
for 2014 and beyond.   ■

The end of the year is the best time to evaluate your  
current financial situation and plan for the future. You 
should consider cash flow, health care, retirement, invest-
ment, and estate planning.



JANUARY 15 
Final installment of 2014 
estimated tax by individuals 
and trusts due.

FEBRUARY 2
Last day to receive 
Forms W-2 and most 

1099 statements from your 
employer, banker, broker, etc. 

Fourth quarter 2014 payroll tax returns and annual 
federal unemployment returns due.

FEBRUARY 17
Last day for filing Form W-4 by employees who wish  
to claim exemption from withholding of income tax 
for 2015. 

MARCH 2
File Forms 1098, 1099, W-2G, and Form 1096  
with the IRS. 

File Forms W-2 (copy A) along with Form W-3 with  
the Social Security Administration (SSA). 
 
If Forms 1098, 1099, W-2, and W-2G are filed  
electronically, the due date for filing them with 
the IRS and the SSA is extended to March 31. 

MARCH 16
Corporation and S Corporation income tax returns  
for calendar year 2014 due. 

Last day for calendar year corporations to file Form 
7004, an automatic six-month extension for 2014 
income tax returns.

APRIL 15 
Individual income tax returns, Form 4868  
(automatic six-month extension) plus payment of  
any 2014 tax liability due.

First quarter individual estimated tax payments  
due for 2015. 

Last day for making 2014 IRA contributions. 

Gift tax returns (Form 709) and payment of any gift 
tax for 2014 due. If your income tax return is extended, 
the Gift tax return will automatically be extended for 
six months, otherwise file Form 8892.

Calendar year Fiduciary income tax returns and  
requests for five-month automatic extensions  
due (Form 7004).

Partnership returns and requests for five-month  
automatic extensions (Form 7004) for 2014 due.

First installment for Corporate estimated income  
tax is due for 2015.

APRIL 30 
First quarter 2015 payroll tax returns due.

Tax Due Date Calendar

 BGH NEWS

Welcome to Laura Quinn, CPA and 
Rebecca Jefferson, who have joined 
the firm’s accounting and auditing 
department. Laura Quinn, who was pre-
viously with our Small Business Services 
division, is a graduate of the University 
of Baltimore and resides in Clarksville. 

Rebecca Jefferson, who has over 10 
years of public accounting experience, is 
a graduate of the University of Alabama 
and resides in Silver Spring.  

 

The 2014 BGH Staff Awards were 
presented at our annual staff retreat 
to the following very deserving staff 
members:

Most Improved –  
Barry Fields

Certificate of Appreciation –  
Sadia Syed

Thumbs Up –  
Ron Rendle

In addition to the business scholar- 
ships mentioned on the front 
cover, Catherine Newman, CPA,  
presented two community scholarships 
to Xavier Sykes and Tania Martingz of 
Laurel High School. 

For 2015, the Social Security Admin-
istration has increased the maximum 
amount of earnings subject to Social 
Security and self-employment taxes. 
The Social Security rates will remain 
at 6.2% for employers and employees 
on earnings up to the wage limit of 
$118,500 paid in 2015. The maxi-
mum withholding for Social Security  
will be $7,347. The Medicare rates will 
remain at 1.45% for employers and 

employees up to $200,000, then an 
additional 0.9% on employee wages 
in excess of $200,000. This Additional 
Medicare Tax is applicable to employ-
ees only; there is no employer match 
for Additional Medicare Tax.

IRS limits the amount employees can 
deposit to a 401(k) plan each year.  
A participant’s maximum pre-tax 
contribution for 2015 will increase 

to $18,000 (an additional $6,000 
can be contributed for individuals 
who will be at least age 50 by the 
end of the year). This limit applies 
to the contributions to all 401(k) plans 
the person participated in during the 
year. It is the employee’s responsibility 
to keep track of the total contribu-
tions if they participated in the 401(k) 

plans of more than one employer  
during the same year.

Should you need assistance with 
these items, please feel free to call 
our office.   ■

Federal Payroll for 2015



The BGH UPDATE is published for our clients, staff, and professional contacts. Copies will be provided to other business people upon written request. Any action based  
on information contained herein should be taken only after a detailed review of the specific situation. 

The following members of our firm have contributed to this edition: Larry Bormel, Marlene Collins, Mike Myers, John Watkins, Susan Quigley, Catherine Newman,  
Barry Fields, and Tina Megofna.

If you haven’t already done so, please 
visit our website at www.bormel-
grice.com. Through our website, you 
can access information about our firm 
and its specialty groups, the latest 

issue of our newsletter, and links to  
other sites, such as tax forms and 
publications, Maryland Comptroller 
of the Treasury, Maryland Association 
of Certified Public Accountants,  

American Institute of Certif ied 
Publ ic  Accountants, Bal t imore 
Washington Corr idor Chamber, 
State Department of Assessments 
and Taxation, Bloomberg Financial 

Services, and various client websites. 
Your comments and feedback are 
welcome and appreciated.

 

 BGH NEWS

Peer Review:

Bormel, Grice & Huyett, P.A. success-
fully completed its most recent peer 
review in August 2014. Our firm has 
been a participant of the CPA peer 
review program since 1990. At that 
time, the process was voluntary for 
our firm and it was called a quality 
review. The state board of Public 
Accountancy in Maryland successfully  

lobbied for legislation in Maryland, 
which requires all licensed CPA firms 
that perform accounting or auditing 
services in Maryland to undergo a 
triennial peer review. Certified Public 
Accountants have three years in 
Maryland to become compliant with 
the new law that became effective on 
March 31, 2011.

You may ask, “What is a peer review and 
how does it work?” This is a process 
in which our firm’s work is reviewed 
every three years by another qualified 
firm to ensure that we are following 
correct policies and procedures set by 
industry standards. It is a system set 
up by the members of the American  
Institute of Certified Public Accountants 
to maintain high quality in the per-
formance of accounting and auditing 
engagements.

The process involves our firm choosing 
another accounting firm with a prac-
tice similar to ours to perform the 
peer review. They will then select and 
send a team to our office to perform 
fieldwork. The team will spend several 
days reviewing our workpapers and 

financial statements we have issued, 
interviewing our staff, and investigating 
all facets of our practice. The period 
they review is normally one year. 
Upon conclusion of the fieldwork, they 
issue a report based on their findings.

Our firm has received an unqualified 
opinion for our peer review reports 
since 1990. Our staff has consistently 
worked hard to achieve the high 
standards that assist in maintaining 
the levels necessary to receive this 
clean opinion during our most recent 
peer review completed on August 18, 
2014. Our compliments to the entire 
staff of Bormel, Grice & Huyett, P.A. 
for making quality of work and client 
service our primary objective!  ■

Our firm held a silent auction on 
Saturday, June 21, 2014, with all 
of the proceeds going to the BGH 
Scholarship Fund. Thank you to our 
staff for their participation and for the 
many items which were donated to help 
us raise over $1,600 for the Scholarship 
Fund. A special thank you to Tina 
Megofna for organizing the auction.

In November, Steve Hartong, CPA, 
made a presentation on preparing for 
an audit at a forum for non-profit arts 
organizations titled “Keeping the Arts 
Legal and in Compliance.” The forum 
was sponsored by Culture Capital, a 
BGH client.

Catherine Newman, CPA, presented 
a six-week course in Financial Literacy  
 

at St. Matthews UMC in Bowie, 
Maryland, based on AICPA’s “360 
Degrees of Financial Literacy.” Topics 
covered were budgeting, tracking 
expenses, saving for college and retire-
ment, credit card debt, mortgages, 
income tax, retirement plans, small busi-
ness, and financial decision-making.

Anna Huyett, CPA, represented BGH 
at the Community Action Council of 
Howard County (CAC-HC) 19th Annual 
John W. Holland Award Dinner. CAC-HC 
provides programs and services to lower 
income residents of Howard County in 
order to alleviate the effects of poverty; 
to promote self-sufficiency as a means 
of interrupting the cycle of poverty; and 
to stimulate increased awareness of, 
and responsiveness to, the needs of the 
low income population on the part of 
the larger community.

Anna Huyett and Barry Fields 
wrote an article on Retirement Tax 
Tips in the RetirementQuest Magazine 
(RetirementQuest Wealth Management, 
John Hauserman).

We have two staff members celebrating 
10 years at BGH, David Young, CPA, 
and John Watkins, CPA.

Congratulations to Barry Fields, CPA, 
MST, (shown below) who was promoted 
to the position of Manager in our 
firm. Barry has been with us for five 
years. He has a Bachelor of Science in 
Business Administration from Boston 
University and a Master of Science in 
Taxation from University of Baltimore. 
Barry specializes in tax planning,  
business accounting, partnership/LLC 
taxation, and real estate. 

 

Congratulations to David Young and John Watkins for their 10-year milestone  
(shown left to right).


